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ARTICLE |I

MISSION AND GOALS OF THE MOREHOUSE SCHOOL OF MEDICINE, INC.

Mission

Moreho e  imroing he healh  and well-being Cla—
indiid weessssssssmmim e diersiy ofte heal h proéssional and scienifiow———
workbrce; and addressing priary healhcare reeds hro .

and serice, wih ephasis on peop le ofcolor and he .
Georgia and he naton.

The Mission sted aboe 1s accopl ished bro .




ARTICLE Il

POLICY
Preahle
A ind i acadei licy is herel
estblished.
Section 1--Definifion ofPolicy
§o|icy shall ean a definit co ———————cs D () L=
c S S

Secion 2--Deelopemtofand Change in Policy

Policy recoemdatons ay arise forseeral s 0 L
in he basic and clinical sci@s; he &¢ L
co esssssssss———— PC) he dean,_and he president B —————

Secion 3--EstblishemtofPolicy

All academt policy recoemdafions, wheher bey coen fontomees or fonhe
admmistaton, shall be retewed and aced he A0 1 cy acions ofhe
APC shall be reérred by he presidentb h e Board ofTr I re i oy

Seciion 4--1pdeemtiion ofPolicy

Once estblished, academt policy shall be ipleemed bro L=

be he responsibiliy ofall deparems, ofices , comees, and efrers of be &c —
0 L S
Secton 5--InoleemtofFac —

When a new policy hatis wihin be j e ccnibd Or adopfion, it 00
shall be deliered v all etmers and saf ofhe APC in he brm ofa proposal atleast20 days

in adance ofbe APC eeing when itis t be disc L=

Each chairperson shall hold a garémtal eeing b disc L=

Inegrae he indings ofs L e



ARTICLE IV

FACULTY ASSEMBLY
Secion 1--P L S
A. To estblish a br S —
B. To enable &c e dcclopm entand eal L
policies and ake recoemdai  ons b he dean or APC.
C. To respond b s iymi——— D dcan or APC 1
D. To inifae disc —— i 0] O he academt 1ié ofMSM
E. To help creae, aindin and proectan  academt enironemtcond o
scholarship, eaching, and seriice, andrespectbr h L
Secion 2--Mehership
All indiid meessssssssssmm = low shall be ahers ofhe fic S
wih og:
A. Series | Fac L =
FULL-TIME
Proéssor
Associat Proéssor
AssishantProéssor
Inst . S
B. Series |l Fac L = I
FULL-TIME OR SALARIED FOR 50% TIME OR MORE
Proéssor ofClinical
Associat Proéssor ofClinical
AssisantProéssor ofClinical
Inst . S
Research Proéssor
Research Associae Proéssor
Research AssisantProéssor
Research Insr L =




C. Series Il Fac L _»
VOLUNTARY OR SALARIED FOR LESS THAN 50% TIME
Adj L -
Adj L S
Adj L -
Adj L S
Adj L S
Adj L -
Adj L S
Adj L -
D. Eerit C____ S
Section 3--Organizafion
A The chairperson shall preside ateefings of he &c L=
chairperson, he chairperson-electshall preside. The chairperson-electwill ass —
ofice ofbe chairperson br te bllowing ye ar. Athe frstelection, bere will be an
elecion or chairperson and chairperson-edi hereaér, he assebly shall elect
chairperson-electonly or one-year ernirhe dean cannotbe eleced as he chairperson
ofbe &c L S
B. A secretry, who shall be eleced by be &c 1 asselrly, winisssi——""nit o
years and ay be re-eleced br only one add i1#onal consec Th
prepare he mm L W 0 - ELESEL -
S L RN/
send o = —
C. The &c ————— chers Who are notchairpersons b -
appoinemtin a basic edical science depa remtand tvo of it etrers who are not
chairpersons b —— o Cc deparentd sere on he APC
The ermfofice shall be ér wo years and indiid S 0000
addifonal consec sommeispembmnienin cion _one efier ofhe basic
adical sciences fic eeessssssss—m—Gm— i ol sciences fic L
one year only; tereaér, be assebly sh all electone emer ofhe basic edical
sciences &c ———— cCicnces fic L E.
erm
D. Froraomg eters ofbe &c el 00 he APC r atleastone
year, he fc o Namshall be s -
Tr & ership or a hree-yearermThe fc S
eter so eleced has he f by e ofhe Board so long as
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and place ofhe election one omh prior o



5. New b L= =

6. Adjo L ___=m
The agenda br a special eeing shall incl L

1. Call b order

2. Reading ofbe notice or be eeing

3. Transacion ofb T

4, Adjo L -

The presidentand/or he dean shall proide &c L=

bebre he fic N | L .

S C & S

The &c = _——

recoemdafons adoped by ot ofte &c ewilamsisnhinsssisn 2 rded b he APC

or it consideraton.

Fac & entand speak b he iss L

APC by (ot ofhe &c L SN == —

one or ore ¢ w0 21| perinentaciions ofhe APC, -

paric e cd O hathody by hefc oo



ARTICLE V
ACADEMIC POLICY COUNCIL

Secion 1--A L

The Academt Policy Co bewivesivssmui—— S

academt policies ofMSM.

Seciion 2--Organizafion

A. Presiding Oficer
The dean, or a designee, shall prase atall eeings ofhe APC.
B. Secretry

The dean's ofice shall appoint a recording secreary brhe preparaion ofbe mm
he eefings.

C. Mebership

The etrership ofhe APC shall incl L =

1. Dean

2. President

3. Associae Dean br St L.

4, Direcor, Library

5. Chairpersons ofbasic and clinical sedes deparems and he deparemtof
edical ed L

6. Two eleced representiies ofhe f ac L=
chairpersons, b wpps—————C i c\CoS deparamt

7. Two eleced representiies ofhe f ac L ..
chairpersons, b &

8. St et C A ) President

D. Addiional Mebership

Additonal eiers ay be designaed only aér approal by he APC.



E. Voiing Righs

All emers ofhe APC shall be ofing amn ers exceptas explicily saed herein. A
S s  nofoe. No person ay hae ore han — s5——
one oe.

Secion 3--Responsibiliies

The APC shall receie, reiew, and @ke acion on all aers appropriatly reérred v ithy be
dean, comee chairpersons, emers ofhe APC, or by te &c S 00
bese aers concern academt policy in he 6llowing areas:

Adnssion ofst .
Eal L =
Fac L= N
C L -
Library
Research
Laborabry anial care
Hospitl relaionships
Contn L. -
Section 4--Comees of be Academt Policy Co .
A. To &ciliae 15 work, be APC shall elect be indiid IeoumonsE————
comees.
In hose circ e < 03 sHnding comee ofhe APC can __=m
be perbrea ore expedifo S S
be representfie(s) © s T 02— 000
S L= O

B. Comee Chairperson

Whereer €asible he chairperson ofa standing comee shall be a emer ofhe

APC. Howeer, indiiid manhipan—— 2 —SSSSSSSSS— _
ay also sere as chairpersons. Under s S
appoined b sere on hatparic T

The chairperson ofeach comee shall be re  sponsible bt he chairperson ofhe APC.

10



Comtee Mebership

Conmees shall incl W 20 =N
emers who are charged wih carrying o be aci onsism——"5" ot he
oing emers of hat comee. Ex-oficio ebers who are not __ charged wih

11



2. If a sanding comee is b be di sconin L.
aemding he Bylaws. Prior b any s action, hewisgeisniinmsimss b1
he Comee on Comees br st =

Operation ofComtes

Comees of he APC perbrnadmmistra fe asks in addifon © recoemding
changes in policy. All s .

wihin he policies esablished by he APC. Ifagrs arise where a clear policy has not
been estblished, or ifa comee wishes v recoemd hatan esablished policy be

changed, be comee shall 6rm wmpoesesesmmlay_cheent which be

comee chairperson shall presenthro Chosmmemessssissmising 0 he APC_ The

comee shall s — on0ce \Wih S L EE
APC ay adopt

Comee S L S
The ofice of he dean shall proide ad mmisraie s I 00
comees. A stfperson (non-&c 0 cx-0ficio amer ofa

comee ifhe or she has explicit knowledg e of &ct bat are necessary br he

deliberaton ofhe comee. S e .

chairperson and prepare he agenda.
Sanding Comes

Admissions Committee

This comee shall reiew and recoemd admssion ofedical st L 1
This comee shall be exeptfonhe r ——
consec L s e

Bylaws Committee

All aers relaing b odificaion ofbe Byla ws ofhe Fac e S
APC b his comee which, in t N

consideration by he APC.

Committee on Committees

The comee shall be coprised ofhe ch airperson ofhe APC and © S
he APC eleced by he APC, one of whonshall be eleced chairperson of bis
comte. One ofhe emers shall be a second year representiie ofhe &c —

assebdy who seres on he APC. The  comee shall reiew he copositon ofall
comees ofhe APC and shall recoemd be persons b be appoined b hose
comees. It shall also recoemd a nn C
comee.

12



Continuing Medical Education Committee
This comee shall reiew all aspecs ofMS ~ M’s paricipaton in direcly sponsored and

joinly sponsored conin  edical e( =

Curriculum and Evaluation Committee

The C e insiif L ==
design, amageemt ipleemtéfion, and eal —————— 2]

c o 1S charged: _  —
X

13



by he APC, te dean and bte president itshall be L

g O 2pnoinéns and/or proofions S
Graduate Education in Biomedical Sciences Committee
This comee shall oersee he prograrf st S < 000y

degree in Bioedical Sciences as well as he Msers ofScience in Clinical Research. It
IS he responsibiliy of he GEBSC © ake policy recoemdatons concerning

admssions, c esesssssss———Gn {ofresearch adiso rs and he possible — mw
waier ofco essssss——(c Ph D _and Masers in Clinical Research ~ =m
(MSCR) degrees. Itshall also recoemd 1 ndiid RO

degrees.

14



MPH Curriculum and Evaluation Committee

The charge b e C 0 O C L N
f ——— ogramThe Comke is responsible fr s
planning he academt calendar, class sched .

inegraed, and elecie co oighels .~ FIl L
he ¢ e 0 ideni{y poenfially inefcie = se——
seq D ——— tareas hatay req L
The Comee is charged wih cond a CumEE

co L= ce b brm L.
or odif/ing co ——— 0 he C L
Comee 1s expeced b reiew he descripie o L

incorporaton in he ¢ ——— cory o years Ann —
IS ade by he Prograr@irecor b he APC.

The Comee amership and Chairpers on are seleced by he APC bllowing he

recoemdation ofbe Comee on Comees. Mehers sere br a hree year erm

wih a axim L —
of he comee ann e 0bic_cleced by he MPH St __ ———
Goernemt seres br a one year erm

MPH Students Academic Progresand Promotion Committee (SAPC)

The MPH SAPC is a sanding comee ofh e APC. It erership and Chairperson

are seleced by he APC ollowing he recoemdaion of he Comee on

Comees. The MPH Direcbr s wwnTE———Ce s D he

Comee on Comees. Meln ers are assigned or a hree year ermwih a

axim —esesssssss———  hird ofhe eiership rodes ofhe S
comee ann L. —

The Comee is charged wih omibri ng he academt perbramce of each MPH

st i S recommdaions ér each st T

accordance wih he g ———C "\ he fic S
. nd ass |

fiir and eq —— chcOry acaded® progress, probafion, or e

dismssal br academt reasons.

The SAPC conenes at periodic inerals © omior he pers onal and proéssional

deelopemt of all MPH st s ioPb  decisions  and

recoemdaions. The comee considers inerimand fnal grades, g —
eal S S
or ohers hatmghthae a bearing on be st -

The Comee also reiews and approes recoemdafions br reediaion s —
by be Track Coordinabrs. St L = 22022022222

b deermme st —— 200 idacy. St LW

15



req LI esident of St .
(chaired by be Dean) as candidaes br receiptofhe MPH degree.

All comee decisions regarding st proui_—_

com L= Abirs who int

APC or reiew and approal. The Associat Dean br St I 00
Comee decisions regarding gr ad TN 0 0 S
also com e oqrafirecor, he Track Coordinabr and s

ohers deeed appropriae by he Dean.

Research Development Committee
It shall be he responsibiliy of his comee o &ciliae be deelopemt and

ainenance ofan insfit uempwlsssemnme 0201 liy ofhighg  ~=°Z°Z°0Z—o——

Students Academic Progressrad Promotion (SAPP) Committee
This comke shall be coposed of &c L=

16



saé and h eeeeessss———  2ls ltshall reiewhecossbrhecare s

of anials and ake recoemdaions re garding charges. It shall ake

recoemdafions regarding he sec L

reg L O
efrership b o consec L.

Insiit L= -
incl eeeessss———— icnfis{s) a non-scienfistand a nonafiliabd "5
eber. Recoemdations 6r MSM &c 1y chemensmssmsmsmin1SN IACLUC

will be ade by he IACUC chair br approal by e Comee on Comees.

IACUC will be independentofte APC in decision aking, b .
report b he APC. The assignemt of MSM &c IS 00

responsibiliy ofbe Comee on Comees.

Institutional Safety Committee

The Insit L = S
saby 1ss L _—
USDA, NRC, ATF, NIH, et.). Mebhership will be coprised ofa f —
oficer (stj, basic and clinical science researchers, clinicians, insit —
admmistabrs and com D ————

Inécion Contol Comee, Insit .

Comee will seres as adhoc efrers.

Environmental and Infection Control Committee

This comee shall sere as a liais on betveen fario L
organizafons and gro C.________ & -

inbraton and g — O T 00
healh concern. The comee shall be coposed ofclinical and basic science

fic L - ng epdoyees, as well as st N
representies forme edical, grad L=

Institutional Biosafety Committee

This comee shall be coposed of eers ofbe &¢ o S
persons as ay be req tde neleshomenshesninnr ) L
all research proocols batpropose he T 7 2 1 (]

Itshall req eesssssssss————"\/ 5nd all applicable éderal, shbor

local req L
considered bt pose a biohazard.

Radiation Safety Committee

The Radiation Saéy Comee (RSC) is be goerning body or all aspect of
radiaion proecion wihin Moreho e School ofelvigsssngishiiieh) ~nd he
Alant Uniersiy Cener (AUC), incl L
inst e Sdiafion So [

17



contolled by MSM and he AUC. The RSC will ens L B

and disposiion of radiaion so L
perinentéderal and sté re g e 1 i 00S ofl icenses
ISs e cd radiafion eXpoS  —m——————
As Low As ReasonablyAchieable (ALARA).
Section 5. Meetings of te Academt Policy Co L
A. Meetings shall be held atomhly ineral s ata reg .
The sched eessesssssssm——m_ <hall be adoped by he APC athe last s
eeiing in each academt year, s NN 00 WSS 0000

18



2. Wih he approal ofhe chairperson, ot her persons who ay sere as a al —

reso L __=um

3. Any eler ofhe fic eesssssssmmm——0ccial sessions ofhe APCas
an obserer.

Conbrimy ofAPC Policies b Board ofTr .

Itis expeced bathe policies adoped by b e APC, while ore deti led han hose ofhe

Board of Tr =esss————i b Board policies. The presidentshall be =
obligaed v presentt he Board of Tr es any sswinnshsisssisiéy 0y o shall
deermme b be ofs L

shall bring b be aeniion ofte APC any acton which be president or be Board,
beliees v be in conlictw 1h esablished Board policy.

19



ARTICLE VI
ORGANIZATION

Secion 1--Board of Tr L

The Arificles of Incorporation esablishing he MSM as an independent insiit

a .

The Bylaws ofte Board of Tr .

20



Secion 3--The Dean

A The dean shall sere as he chiefacademt 0 ficial ofMSM. The dean shall be appoingd

by he Board of Tr w0 S i dentand ofa search comee
coprised ofemers ofhe &c s he St L=

c eeesssssssm———n oo shall be appoined hy he APC on s

recoemdaiion ofbe Coite on Comtes.

B. The dean shall reportt be presidentand be responsible t he president br be
deelopent and ipleemtiion of all prog rasof ed c0 rowlepomseeE——— 00
research.

C. The dean shall sere as chairperson ofhe APC.

D. The dean, and he ofice ofhe dean, shall  &cilitie he work ofhe APC and of it
comees and shall admmiser b ose policies adoped by he APC.

E. The ofice ofhe dean shall be organized ins .
he work ofhe &c e (onizafon shall qncl ~ ———.———
lined b:

X An Ofice ofSt ==

X The Library

The dean ay appoints ————— < 2y be deeenl necessary and

ay delegat b hencertin f S 20 O SSSaaaaaS——— 0
proper discharge ofheir d L .

F. The dean shall draf wih be assisance ofdeparemtchairpersons, an ann —
S [ - and shall s L
president

G. The dean shall prepare an ann rel comymbesssssmisment needs and
proposed deelopemtofhe academt prograsnfMSM.

H. The dean shall cons e\ Cobkes ofhe basic and

clinical sciences deparems regarding aers hat relat © be ipleemtfion of
academt policies:

21



2. The Clinical Sciences Adisory Comt ee shall be coprised ofhe dean as
chairperson and hedllowing persons:

a.
b.
C.

3. Alho

Clinical deparemtl chairpersons
Associat or assisantdeans
Direcors ofober ofices as req o

niees © he dean

will be emers, also, ofhe APC, b e adisory comees shall hae no

a

Secion 4--Acadeit Deparens

A.

C.

The academt deparems in he basic sciences estblished by hese Bylaws shall

incl

Anabynand

X X X X

Ne L

Microbiology, Biochemstry and Im L

Pharacology and Toxicology
Physiology

The academt deparems in he clinical  sciences eshblished by bese Bylaws shall
C & S

incl

Com
Medicine
Pahology
Pediarics

Psychiary
S

X X X X X X X X

sl i cine

Famly Medicine

Obserics and Gynecology

and Behaioral Sciences

DeparentofMedical Ed .

Secion 5--DeparemtChai rpersons

A.

The chairperson ofa deparemtis an ad mmistraie oficer responsible br deeloping,

wihin a defined area ofsc ienific knowledge, inst onal progrecsessssmlm——"

grad

ohers in he

—ssssss————— O0ropriak b he respecie deparemt The — semm—m
deparemtchairperson shall ¢ oordinae he taching and research actiifies ofic

deparemt and shall assi st in heir academt deelopemt The

chairperson ann asassssssmmls =200 S——S—S__—_—_—_——

deparemtand shall share s ch eal .=

22



shall 6llow a brant be deeloped and/or approed by he APC. The ann —
eal i i i i

recoemdafions of emers of he depa remt br prooion and or conin —
appoinemt

In addifon b sharing be eal el 2 S 0 0
chairperson shall proide g S S L
S s © pronfion ofheir academt deelopemt . —

Deparent chairpersons shall be selected on recoemdaion of an ad hoc search

23
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Fac . b ake contib N

academt endeaor (taching, scholarly act iy, and serice), b D ——————
significanty in atleasttvo areas. Academt fles in series Il areq .
and awarded b &c e r0r ove Series |l Ac —
enifled o f eseesesssssmm———n  Pronfon in his series m .
considered an a L YW

An appoingmtathe rank ofinst on | yuwwsivesmss———_"\ 2 chairperson b

he dean wiho =N Iy
Series Il

Series Il appoinems are resered or indii d N 2 1S

of academt endeaor (taching, scholarly aci iy, and serice). Academt fles In

series Ill are g e b fic [

26









Fac . O
range or beir rank as shown aoe br inital appoinemt

Proéssors and associae proéssors shall notbe limed wih respectd he n ——
erab which bey ay be appoingd.

Assisantproéssors ay be r eappoined or ersnwhich do no t aggregae ore

ban six years ofseriice atMSM. Ifd  ing his pomrssshonTE———— S ——
prookd, he or she will be okred a ermmal appoinemtor one addifonal

year.

Inst e ) d0 nofaggregat are han hree years of -

serice atMSM. Ifd L
be oéred a ermmal appoinemtor an additonal six omhs.

2. Series I
The indiid wpm————< i i 0n shall bekred an appoinemtbr a -
errmas shown below:

Proéssor 10 3years

Associae Proéssor 10 3years

AssisantProéssor 102 years

Insr = -
Fac L= S
range br beir rank as shown aboe br inital appoinemt Appoinenmt b series Il are
or a specified period offiey are s b AN 0 S
a —— L ..
3. Series Il

Appoinenms b series Illared raperiod oftvo years or less.

A recoemdation br renewal ofappoinemt isreq L

appoinemta eeeessssssssm——ncncwals shall be athe discrefionofhe s
deparemtchai rperson and he dean.

Expecaton ofConin D ——

The academt f L =y
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Board’s desire hathe ¢ S ———— ) 00
erasetbrh in his secfon.

Fac eessessssss———n  higher academt ranks hae had greabr  se—mm"

experience and hae deomstraed greaer  academt accoplishems han hose j —
enering be field. MSM can rely on he past perbramce ofhese ore experienced
academcians and is willing, herebre, b oér a longer ermfinital appoinemt

Policies relaing b conin L
be indiid e {HnfadEmistafie appoinemthe policy e
setbrh in “Artcle VI, Secton 7--Adm inistaie Appoinemtand Responsibiliy”
applies.
Section 5--Eal L& S
A. Fac S -
The chairperson ann —asmenpeenlann 80 2—S—S_—_—_—— _
The deparemtand shall share s L
eal s dccloped and/or approed by he APC.  sos—""
The ann s il considerafion byhe chairpersonin s
aking recoemdafions ofefrers ofhe de paremtbr prooion and or conin —
appoinemt
In addifon b sharing he e al —— o dcparanb|
chairperson shall proide g R (S L
S e © pronfion ofheir academs deelopent O
B. Chair Eal L= .

A deparentchair shall be reiewed aér ha ing sered br a period offie years, and

aér each s L —
The comte shall reportis indings b be dean and shal | ake a recoemdaion
regarding coniin L&
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ARTICLE VIII

ACADEMIC FREEDOM, FACULTY GRIEVANCE,
JUST CAUSE AND DUE PROCESS

Secion 1--Acadeit Freedom

1. Eery emer ofhe &c besis— | s scadent feedom
2. Defniton:

a. Fac ——c  C0Ond L.
P ——————— c A(cq S
acadent obligatfions.

b. F wesesssssss——— \1SM shall obhin approal forhe
dean bebre engaging in taching, resarch or cons L =
ret e 5f 0ns obher han MSM. F _ —
clinical &c —————

Georgia, shall becoeeters of Moreho L

and shall abide by bte proisions ofhe Bylaws ofhatorganizaion wih
respectb all edical pracice aciifes.

C. A &C (00 diSsc L
classroorany aer relaing ¢ heir own field ofacademt copgence.
One sho =1 her Eachings hose agrs

which hae lile or no direct relaion b one's own feld.

d. Any linaions on academt feedorsp ecifically relaed b he objecies
ofMSM shall be sted clearly in wriing b be &c D —— S
ofinifial appoinemt

e. The &c e 0fa learned proéssion

and a eler ofa Sabba  #cal insit TS O S O
cifizen, he or she shall be fee fominsit sepemnteenlanr 0 0

b i

indiid G211 03 be acc —
appropriae resraintand show respectb r he opinions ofobers. In order

hathe p O 0ne's insdit N
steems, one sho " 1S speaking br

heseles alone. When one akes s L=

ay not D ——
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3. Fail e nroperly he responsibilifescied inhe =
academt feedorsaeemt as o ppemnhe—— _____
cases, b dismssal as proided in be secton of] L .

Secton 2--Fac === .

A fc —eeeessssss———  resoled grieance ayskehear 0 2 sem—

b he dean abr he has presened he iss e In wri iab deparemt
chairperson and has had a pesonal disc L

Ifhe grieance inoles a  serio " L

deparemtchairperson, he &c e rocly hasiaa— 000 0
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Secion 4--D L S

1. No emer ofhe &c ——— cissed Or N
d eaeeeeessss———  indiid L E-.
nor disissed forhis fic . = .
setofproced — {0 roced S
and incorporatd in he reg L

2. The basic principles ofa &ir and objecte hearing shall be incorporaed inb be
d L e

3. The &c ] 5C L= =
his salary and oher beneft d .

decision as b wheher he shall conin b tach or (T
shall be ade by he president
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ARTICLE IX

ACADEMIC TITLES WITHOUT FACULTY STATUS

Non-ac L gnize indiid L
fic ini

assigned he iles ofresearch associat, clinical associae, eabing associat, research scholar,

senior scienist lect Si neeewhitsssmind o< 5rec nofic L EE
hese appoinems do notconey aimn ership inhe &c C__________

Unless specifically sted oberwise, he erms and conditons ofeployemtor hese non-

fic eeessssss———  Non-Faculty Academic Personnel Handismh—

are he saenas oher stf posifons as detiled in heAdministrative Handbook
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ARTICLE X

AMENDMENTS TO THE BYLAWS

Secion 1--Proced .

A. These Bylaws ay be aemded by intod NQg ata r ey

sefing brh he changes desired.

B. Ifapproed by a siple ajoriy ofhe AP
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ARTICLE XI

ADOPTION OF BYLAWS

The comee on Bylaws shall prepare  he Bylaws, and he Bylaws comee shall

presenthert he APC. Aér disc he wisiGunm——i i 2 rafe ob

ofbose present recoe nd bathey be adoped.

Agér haing ade s L

tble i [ eenlnanieesbe———ci N0 ANy  SSE—
emer ay s L _—
When he atr is tken ————— 0 S L
considered and aced ————071 aciion 0 recoend be

Bylaws b he Board of Tr .

These Bylaws shall becoeeécie and be in brce when approed by he Board of
Tr . -
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APPENDIX |

Research Integrity Policy for Respading to Allegations of Scientific
Misconduct



Procedures for Responding to Allegation of Scientific Misconduct

Allegafion ofscienfic mscond S

Prelimmary assessemtby Research Inegriy Oficer

— Does noteat
definifion: Reér
b appropriate

oficial b resole

problem

Warrans Ing

10
calendar
days

Seq

Appointing *

Noff/ RespondentofComee Mebership | 5 calendar days
Objecfont

comte
ake

Charge b Coiree (1 * Meeing)

Ing —'*

Drafing N

—

14 calendar
days of
receipt

Proide Coems

60 days

Reiise Reports L.

ransied b Deciding Oficial

exepion

Detrmmafion ofF




Notification to Respondent that Investigation is
planned. Notify ORI Investigation is planned

10 days

Sequestration of Records

Appointment of Investigative
Committee

Notify Respondent of Committee
Membership

30 days

Charge to Committee
(1 * Meeting)

Investigative Process
Initiated

Draft Investigative Report
to RIO

Whistle Blower & Respondent Review

and comment

Final Report to Legal
Counsel
|

Report to Deciding Official

ept Report

Revise Report

120
calendar
days or

request
for

Return Report for
Further Analysis

RIO to Notify Appropriate
Officials

Submission to ORI by Institutional

Signatory




Introduction

A. General Policy



or collaborabrs atMSM.

The policy and associaed proced
allegaion of possible mscond

oficial. Paric
be noral proced
formoral proced

Will no rovisleiosmisklessems \\hcen an

NOwsEy——— NS

N 0 0 0 SSSSa B
w0\ SM and PHS Any change

ing —i——Co 0 riafon sho  d be rei ey —— S

by he Vice Presidentand Associae Dean br Sponsored Research Admmistraton
ofMSM and approed by te dean.

Definitions

A.

Allegationseans any wrien or oral saem entor ober indicaion ofpossible

scienffic mscond

L & .

Conflict of interesteans he real or apparent inerérence of one person’s
ineress wih be inerest s ofanober person, where pot enial bias ay occ
b prior or exising personar proéssional relaionships.

Deciding Official (Dean and Senior Vid&resident for Academic Affairgans
be insiit s rANAG0NS 0N allegafions ofsciendic 0

nscond L .

_—

Good faith allegationeans an allegaton ade wih he honest belief hat
201 h | Bih ifiti
ade wih reckless disregard br or willf ignorance oN otEhRNTE .. S——

scienific mscond

be allegation.

Inquiry eans gahering inbraion and inifal actinding t deerimme wheher

an allegaion or apparent insance of scienific mscond

inesigaton. *

Institutional Signatory (Vice Pregent of Operations and Planningans he

insit esssessssssm——n - Ofice 6r Research Inegriy ofall =

research inegriy-relaed inesigafions.

Investigationeans he dral exammation and e al

deerimme ifiscond
person and he serio

e cctrim e he responsibl

00

e

est——

ORI eans be Ofice of Research Ine griy, be ofice wihin bhe U.S.

Deparentof Healh and H
scienific mscond
Serice.

PHS mans he US. P
DHHS.

nSinkisiianin rosponsible fr he

eesssss————_cc ofthe JS P

——2f g coponent of he



J. PHS regulationsean he P .
sandards or insiit .
mscond —eesssssss——— C F R part 50, S S
“Responsibiliy ofPHS Awardee and Applicahnsit L SN
Reporing Possible Miscond .

K. PHS supportans PHS grans, conracs, cooper aiie agreeems or applicaions
hereof

L. Research Integrity Office(Vice President and Assiate Dean for Sponsored

Research Administratiomans be 1nsit wnlemy—————_ 0 < SeSSTng
allegatons of scienfic mscond Nd CdetwimmEy R~ S—"
warranting L Wy 20 _




lll.  Rights and Responsibilities
A. Research Inegriy Oficer

The Vice Presidentand Associae Deanbr Sponsored Research Admmistation
will sere as be Research Inegriy Oficer (RIO), who will hae priary






The Research Inegriy Oficer will omior he teaémtof indiid —

bring allegatons of mscond G

and hose who cooperae in inq 1 Nevinywismemmiemiien o rch (negrity

Oficer will ens e bl iabd againstinheersn 00000000
and conditons ofheir eployemtor ober sht L S

receie instnces ofalleged rea liaion or appropriat acion.

Eployees sho o] 01 apparent




V. Conducting the Inquiry

A. Inifaionand P L

Following be prelimmary assessemf if he Research Inegriy Oficer

deermmes hatbe allegaion proides s N

ollow- eoesessssssssmn = o he PHS definifion ofscienfific _»

mscond —seeesssss———  © he ing NN

be ing SN0 wenhpesssssnnl 2000 e

allegaion and any relaed iss Sho ———TEE

ing L L. —

esiomy of he respondent whisteblow er, and key wihesses t detrime

wheher bere is s ssessnhe— 1 o0 fic_¥scond —

an inesfigafion. The p rpose ofhe Fo————————sieeslesl —

abo I CC L BN

findings ofbe inq NN 20 WSS 0 0
B. Seq L= _—

Aér deermming batan allegaion & Ils wihin he definiton ofiscond —

science and inoles PHS f ——————— o 1) N

all original research records and aerials releant b he allegaiion are

1ediaely sec O cor Ay cons I

adice and assisance in his regard.

C. Appoinemtofhe Ing o




Charge t he Comte and he FirstMeeing

The Research Inegriy Oficer will prepre a charge or be inq N
bat describes he allegaions and any relaed iss L
allegation assessemtand shes hathe p .

prelimmary eal —sssss—m——siony of he respondent




C. Ing

Contdentaliy

The Research Inegriy Oficer ay  estblish reasonable condifons or
reiew b proecthe confidenial iy ofhe drafreport

ReceiptofCoems

Wihin 6 L

whisteblower and respondentwill prde heir coems, ifany, b he

ing L

S e noriofhe 03l 1ng L
record® Based on he coems, be inq L

reportas appropriae.

b . —

Decisions by Deciding Oficial

The Research Inegriy Oficer will ransmibe fnal reportand any

coems b he Deciding Oficial, w ho will ake he deermmaion of

wheher fndings forhe ing Ol(con . 00
scienific mscond Sij comeeeesessssiesiesssasny 2 =Zz2 =
i1s copleed when te Deciding Oficial akes he deermmaton, which

will be ade wihin sixy (60) calendar days ofhe frsteeing ofhe

ing S

ca L

Notficafion

The Research Inegriy Oficer will noi§ boh he respondentand he

whisteblower in wriing ofhe Decidig Oficial’s decision ofwheher bt

proceed v an inesigaion and will remmd henofteir obligaion o

cooperat in he eentan inesigai  on is opened. The Research Inegriy

Oficer will also noiy all appropriae insit .
Deciding Oficial’s decision.

D. TienLimior Copleing be Ing .

The iInq —sesssss——— e ing L
writing b he Research Inegriy Oficer no ore han sixy (60) calendar days

ollowing is firsteeing, ™ —eee——

exension. The reason br an exension will be enered inbe records ofhe case

and be report ** The respondentalso will be nofified ofhe exension.

VI. Conducting the Investigation



p L S

Ifhe inifal ing |Migaian,_he_8mm_l_g,ne____
wrien noificaion ofhe inesigation b he Insit
ofhe inestigaton i1s b explore indead 1l be allegatons, b examme he eidence

in deph, and b deerime specifically wheher mscond S
by whonand b whatexent The inesig aton will also deermme wheher here

are additonal instances ofpossible mscond .

scope beyond te inital allegatons. This is paric I
alleged mscond 2l harh  h -
be general p b Do sisfrp

clinical pracice, or p healh pracwmesi_gaiomuu—

be setbrh inan inesigaton report

Seq L= -
The Research Inegriy Oficer will iediaely seq .
perinentresearch ecords batwere notpreio Se( 00
This seq et he §be respondent is nofified

batan inesfigaion has beg Mﬂﬂ_
ay occ L W eeasaEsS—— 2 »
inesiigat addifonal allegaions notconsidered d e 11|
identficaion ofrecords d R () ____
proced 0 (] L. -
proced “w. = 5

Appoinemtofbe Inesigaiion Comee

The Research Inegriy Oficer, incons  fon wih Ohonr el — S
appropriag, will appointan inesigafion comee and he comee chair

wihin en (10) days ofh e noificaion b be respondent hatan ine sigaion is

planned or as soon hereaér as pract cable. The inestigafion comee sho —

consistofatleasthree 1 ndiid e c0tcond ick of

Inerestin he case, are ———— o Se D eall —
eidence and iss weeeesyniessm— ric\v be principalsand key 00000
witesses, and cond the inesigointi— i L

adimisraors, s o W Tl I







A. Eleens ofhe






he nofficafion sho (100 (S) against whonhe

allegatons hae been ade, he general nat .

PHS definiton of scienific mscond and he w01 (rant

n eeeteG——  —essessesiesh 0 S
inesigafion and m - i nesfgafon report %2 Any

significant ariaions fombe proisi ons of be insit L
proced O O |5 S L. —
Ifan insfit o e Nl —
wiho T 0 0 eSS S
Inegriy Oficer will prepare a reportofhe planned eram aton, incl —

descripiion ofte reasons. or s

Ifhe insit - ohle 0 copdet be inesigafionin 0000000

120 days, he Research Inegriy Oficer will s L

br s L ___=um
delay, repors on he progress bt dae, es taes he dae ofcopletion ofhe

report and describes oher necessary seps b be tiken. Ifhe req —
be Research Inegriy Oficer will fle periodic progress repors i1a he

Insiit e —edess— .

When PHS f G 00 0 SSSSS _
scienffic mscond eyt Oficer will conhctORIOr
cons L __mum
asked bt sign a sheemtaesing b be occ L
When be case inoles PHS f | T
sciendfc cond S neshyehmys————— N0t L S
wiho e =
The Insfit 0 0fhe 10( L
1. bere isan iediae  healh hazard inoled; %
2. here is an iediae need b prot  ecthe Federal f —
3. here is an 1ediat need  © proecthe in eress ofhe person(s) aking

he allegafions or ofbe indiid L

as well as his/her co-inesiigabrs and associaes, ifany?®

4. itis probable hathe alleged incidatis going b be repored p Por e—
5. be allegation inoles a p wmeshesesm—— 2 C| | veeslnisasl——"
or
6. bere is reasonable indicaion of posdile crimmal iolaion. In his
insaénce, he insit Gt h0 N

inbraionobaining hat
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32.

33.

34.

42 C.F.R.
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42 C.F.R.
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42 C.F.R.
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APPENDIX I
INTERNATIONAL PROGRAM ACTIVITIES



APPENDIX TO FACULTY BYLAWS

International Program Activities

1. General Fac .

The School ofMedicine, haing inifaed a prograrofcooperaion  wih he Agency br



APPENDIX IlI






APPENDIX TO FACULTY BYLAWS

Due Process Procedure to Govern Hearing fdfaculty Prior to Censure or Dismissal for

Just Cause

Intod L= S
The Bylaws ofte &c be Nonseeeessssn s 00l of Medicine™) .
proide br he cens — o fiC L. —
proide hatno emer ofbe &c L .. 0 2 E_M 2

process” (Aricle VIII).

The 6llowing proisions apply b an ers relaing b "] h —————EEES
regarding "inentnotb reappoint aér expiraton ofa contra ct The latr proced —
described in be Fac el oS and policies _—
Dismssal ay be recoemded, depending on he circ L=

dean, or he president The &c L= 20200 0 22222 —
receie his or her salary andher benef hro oL s

If in be j L .




recoemd dismssal or cens L~ s 20 0 = —

probleratiss - 0 resole he problem S
Upon receiptofs st - Oral process. Bohhe Acc 02—
School ofMedicine shall s ——psisss———_ 200 D roced L
Charges
A. A &c essessssssssm——n 10 by he dean ofhe Sc_hool ofMedicine (he  s—"50
ADean™) ifhe or she is charged wih one or ore ofhe 6llowing "j I
cens C S
1. Proéssional incopeence;
2. Neglectofd L.
3. Miscond .
inerpreed b incl -
ofcharges ofmscond Seavemyensnisnismsh|0 itd Shes P  —
Serice which presenly deines "msc ond L=

acceped pracfices s L




or School of Medicine proced Whi Chesiesisssmsi" o Droused

confidenialiy.

B. The wrien noificaion (t he "Nofice”) m L=

1. A reasonably specific descpion ofhe molaton;

2 A description ofbe e idence s ———
3. The naegs) ofhe person or persons proiding be eidence;
4

Notfice hathe &c e S 00000

The Acc e ccnding 2 wrien nofice shing he
desire or a bral hearing (be "Req Or Hearvosississiisssissie 20 \Wihin

en (10) working days ofreceiptby he Acc N

5. Nofice hatdismssal will be recoemded b he presidentby be Dean (b
becoeretcie hiry (30) calendar days 6llowing he dae ofnotice) —
rightd a hearing is exercised.

Righto Hearing

Upon receiptofa Req L .y

A. Cons L . S

proide he Acc e fnse b chemeeee—————
he Dean and he Acc eesssss—s————t/ (60) calendar days forhedae

he Notice was sentb he Acc L .

B. Proide he Academt Polic y Co e L
which he Acadeit Policy Co SR 20 S 0
Hoc Comee”) b cond —eeeessmssssms——_e 1 2\ itn recopmdafion. The
Ad Hoc Comee shall hae no éwer han tr ee or ore han fe &c N
None ofhe &c 01 afie Working relafonship wih orbe =
fonhe saendepareémtas, he Acc . =

discreton, deerimmes he or she has a conlic tofinerestwhich wo L

abiliy b be dirobe A cc L



be req ssessssss——n - The Ad Hoc Comte ake- S

S L S

Proide be Acc eessssssss——_ofhe ehers ofhe Ad Hoc 43-

Conte.

Adise he Acc hisS Omesm——

1. be presentathe hearing;

2. Presenta deénse;

3. Be assised in his or her deénse by aater ofhe &c L
choosing (he "Assising Fac L

4. Call winesses;

5. Reb L.

6. Q L=

F . .







release copies ofhe elecronic recordingnly b etrers ofbe Ad Hoc Comte, be

Dean or he Acc wonionsi—t o hearing, he Acc _ —
ay obaiin a ranscriptofhe hearing, b ofhe culemymmi———c 0] he pary

req —eeeessssssm———nnonsible or he expense ofhe ranscript 5"
R 0] icable i@ co -
hearing.

The Dean ay ake an opening sheemtas ay he Acc L

he charges and doc e School ofMedicine The Dean

ay ask an associae dean; a deparémtchairp  erson or anoher designee, b sere as his
or her alernae. The chairperson ofbhe Ad Hoc Comee shall sethe order ofhe
presentiion ofeidence and, —————C L

repeiiio s ©S shall hae §nal 3 horiy 6 conde————————
hearing. Each pary shall hae he rightd confontand




F. The chairperson ofhe Ad Hoc Com iee shall declare he hearing closed.

The Decision
The Ad Hoc Comee shall deliberat b reach it indings. The Ad Hoc Comee shall



C. Ifhe Ad Hoc Comee inds hathere is ] "] |

recoemd v he presidentbathe Acc L
eécie en (10) working days aér e dae on which be Ad Hoc Comte proides
he Opinion b be Acc S NiS or her righbppeal asset 0000
orh below.
Righto Appeal
The Acc meessssssm———— < ndinghathere isj ca =~ .-
or dismssal by nofif/ing be Dean in wriing, ofhis or her elean b appeal s —

"Notice of Appeal”). The Nofice of Appeal m stbe recemssmmniam 1hin £n (10)
working days ofhe dae on which he Ad Hoc  Comee proides he Opinion bt he Acc ——




4. All oher doc Newsnvonsseemmymmm. D b o decision ofhe Board of

Tr weesssssssmeminni 1o © be opened only wih he jointconsentof s
be Dean and be Acc .
req L _—
shall hae access bt and ay consider he f L
Ifbe decision is ade by he Board of Tr .
finding ofj i ——— T Cisossssssishenaissinn choll s
becoem peramentpartofhe Acc L
Ifbe decision is ade by he Board of Tr .

finding ofj essbssiiesmchaol | recoend .




APPENDIX IV

INSTITUTIONAL POLICY ON F ACULTY SABBATICAL LEAVE



APPENDIX TO FACULTY BYLAWS

Institutional Policy on Faculty Sabbatical Leave

l. P S — —
The p S an opport S

scholarly, creafe, proéssional, research owoher academt aciiiies hatwill enhance he

fc L. ——



b. Paid leaes ofabsence in excess oftvele (12) consec e weeks (ovgemosslems—nm 0@

long-ermdisabiliy leae) do notco L







VII. ReportofWork Accopd 1shed

Wihin hree ombs ofhe concl .
ofhe work accopl ished b he deparemtchair, and a copy s S 000
sho ——ociifies d —es——— c | ooc ———

enriched bhe indiid OrveieRE—— e 1S N




APPENDIX V

PROCEDURE TO BE USED WHEN AFACULTY MEMBER HAS AN UNRESOLVED
GRIEVANCE



APPENDIX TO FACULTY BYLAWS

Procedure to be used when a FacyltMember has an Unresolved Grievance

Intod . —

The bylaws describe he inifal process b be I

grieance which cannotbe sefed athe leel ofhe deparemtchairperson. In order b begin

he process hateent Sesmmbmminymismm—n_ caring bhebre a gro ——
he &c e ofinénf wiha copy b he dean inbrimg he chaii——————
ofhis or her inenfon o inifae be grieanc e process. The leer of inentm —
probleratiss eeseessss——— J and ebrk ade b resole he conlict To "5

be tely, te leer ofinentm .

he aciion alleged b be an insit L. =

efmer is firstb presenthe iss semympmi—— 00 and 0 hae a personal

disc . [ EE

ay bke be iss e inoles 3 serio [ -

chairperson, he fic e i recy b he dean. A Chairperson shall e
inifae he process by disc wempgysmmmiesismy o SO0 \WHo has a grieance which 0000

inoles a personal diérence wih he dean shall ke b e agr o he exec e —



grieance process br changes in s I A ——— —
appoinems are coered by bis policy.

Hearing Proced L e
Wihin one week ofanno EEE,—, e I

handled bratly, be &¢ w1 \\/"itn sheentofhe grieance b __»
be dean which shes be paric wywenbessnmm— \\hich he concernsarebased. 00000
The bral steemtofgrieance shall specifically she be problerati  ss L=
b hae occ eoessessisnbesm <0 _and he reliefo wh ichbhefic e ——
v be enifed. The wrien saeemtshall contiin any #ct .

deesnperinentt his or her case. All f SC

his sheemt Aemdems b his steemtay only be ade wih he permssion ofa siple

ajoriy ofbe grieance hearing comee.

In preparing he saeemtofgrieance, be &c Iy che eoyeiesena——" 2 —ooaa— 2=~

SO L. —




Findings, Recoemdaions and Decision

Athe concl i n( comte shall deliberat priaely b reach  se—"—"8
it indings. As proply as is consisentw ih d b——_ i §c (5)

working days, he ad hoc hearing comee shall s L

a copy b he fic —eesessssss———n_ chairperson. The findings offctand he s

decision shall be based solely adence in he hearing record,and shall be direced b te

gro D ———— t The indings shall s -

Wihin tvo weeks ofte receiptofhe wrien reportofhe indings oféctby he ad hoc hearing
comee, he dean shall iss . 00 02 SSSOSESSSaaaa— _

chairperson ofhe deparen ntand he president

Ifhe &c esssssss————  c 5d hoc hearing coige as N

fic S he presidentwih a copy b he dean i ————

presidentshall wihin tvo weeks ofhe receipt ofhe wrien appeal render a fnal wrign

decision b be &c o an ond he depart emtchairperson. The s
decision rendered by be presidentwill be inald binding. The ad hochearing comee shall

be &ctinding and it indings shall be adisory only and shall notbe binding on he paries or

be President Howeer, ifbe presidentdecides b rejectall or partofhe indings ofbe ad hoc

comee, be presidentshall sae in wriing, as pa  rtofhis or her decision, reasons or rejecing

all or partofhe indings and br rendering a di€ rentdecision. The presidents decision shall be

ade known in wriing b he Board of Tr ees Wih eeeonioi— N

deparemtchairperson, and be chairperson ofte ad hoc hearing comee.




GRIEVANCE PROCESS

| Alleged action of grievance

within 30 calendar days of infraction

1 working day to receive

5 working days to prepare

5 working days to receive notification
5 working days to respond

5 working days to prepare

3 working days to receive
10 working days of appointment

to be completed within thirty (30) days

5 working days to prepare

5 working days to receive
10 working days to prepare

10 working days to receive
10 working days to appeal

Letter of intent from faculty to chair or dean
T
o= {nformal) ____y
1
L 2 Notification from dean:
Endof [=========-- ™| Grievance to be handled formally
resolution? No
i Yes
Yes |
v
End of process Written statement of grievance & supporting
evidence submitted to Dean
| Dean appoints ad hoc committee |
First ad hoc meeting conducted; if more than
one meeting necessary, entire hearing
| Findings submitted in writing to faculty member, dean & chair
| Notice of finding/right to appeal from dean |
Yes _ _'*
Endof | Satisfactory? No
process

|Formal request for appeal submitted to president

5 working days to receive
10 working days to respond

President prepares written opinion

The decision of the president is final and binding on the faculty and the administration







APPENDIX TO FACULTY BYLAWS

Policy Statement on Facultyindustry Research Relations

Intod L= -
Uniersifes and Healh Science Cener hae es tblished s sk —
wih ind s 5l ond which hae beenhelpf e
sociey. These relafionships hae bsered an 1increase in knowledge, aincrease in Sabbatcal
opport —eessss———— 0 applicafion ofechnology -
Moreho L has m TSNS S

appropriae relaionships wih prae enerprise and hathese re lafonships can be deeloped in
a amner which preseres he School's i1poré nt academt and research principles and

radifons.

In order b clarif s es weennpeinbsmeminmncn00l Wishes b clearly she he policies =
which he &c —eessssssss———  be School's relafonshipswibind s

The p s ics by he School is b 6ster hose healh and creaicn—

parberships wih he fee enerprise secor ofsociey which contrib 00

ainaining he inegrity ofhe Sc  hool, 16 &c Nd 15 St ——




Statement of Policies

Nature of the Research Affiliation

Obher academt insiit L= -
Inesfigabr cond =i cn0nsor and, in he absence of clear policy s
hae had b deal wih press RN 02 S -
has eltitiporantd arfic e core he rightofinesfigabrs b select

be research in which bey will be inoled.

Policy No. 1

The Moreho o) incipede——CIDAE 1N 0 S—
paric L. S
Itis iporantbr here b be close and  open com —— ] principal

Inestgabrs d e S)0NSOS M CO
define be nat I weeseanissssm——yocth he able sos—

t design, odif and control be re  search which bey will direct

Policy No. 2
Whereas a sponsor m S S L W
Principal Inesigabr m wsssssssspessismmin s i 0 and conrol ofhatresearch.

Uniersifes which hae estblished legally feesanding research insites in cooperdrses—————
sponsors wherein &c Iy ay sere asonisseenssssm  c \ecdical School bexpressapolicy =

which preseres he academt feedorofs L=

Policy No. 3

Bebre he Medical School decides b ener inb an agreeemtd paricipae in a fee sanding

research I bt h adise hifher on  e—

wheber bere is risk ofresriction b academ ic feedoroffic L .




Policy No. 4
In cases where a gien sponsor ay wish b restrictan inesigaor's feedort cond






organizaion which req eq ——— hc \Medical School ay
presenta confictofinerest



Exaples ofsit
by a &c

inerestinan o

Policy No. 10

Fac

seeesesssss——— C{ofinerestor comemtincl -

]y (s ki <i (D
wmymessesmm— i hilifes  S—
L ps which consiit L



APPENDIX VII

PATENT POLICY
Confidentiality Agreement and Invention Disclosure Forms



APPENDIX TO FACULTY BYLAWS

Patent Policy

PURPOSE

To estblish Moreho oo licy Or paeniing any newand = e

achine, am L any new and . 1=




POLICY
A. Req

1.







y Coplet Inention Disclos L

y ORD will brward bhe Inenion Disclos L
Comte or reiew. The reiew process tkes 30 days.

y Ifbe comee does nothae proper represengiion or yo S 000
MSM eployee will be bro N

y  Once he comee reiews be bribey will ake a decision as b wheher he
disclos L e
b he &c L -

Y Req =  —

2. Disclos L —
inenfon.

3. When any q e 0i0n §S coered by hispolicy, 00 ==
be inenfon m L= _—
described aboe, wih a req L
coered. In cases where an inentr seeks o esablish hatan inenfon is not
coered by his policy, he b ool Tilla

4. An Inenion Disclos =& = _
any inenbr wih o .
ofbe inenfon. Disclos (1 secks addifonal
S sesssss———— cnebr inb a collaborafie arrangeenth ees—"—
coplet be inenion. This is iperai e in order b ens TS 000000
be poental inenion.

5. A Confidentiality Agreement (Exhibit [I) m L s
he Ofice or Research Deelopemtwhen be applicantinentr needs heir
inenfion eal 01 h gaher experdise aho S

proposed ineniion foman exernal e xpert The confidenfality agreeemt
proecs he righs ofbe inenor.

B. Patent Protocol

1. Once be inenfion disclos s  Research
Deelopent he Ofice br Research Deelopemtshall proply s .
disclos . -
contining s L ___—

been ade, he Ofice br Research De  elopemtshall noif he inenbr in
wriing, wihin 3@alendardays 6r a proisional paentand 60 calendar days br

f L -
2. Opiions Aailable b be Insit D ——

2.1 MSM ay, aér cons L

a. L S

arkeing of he inenfon and sh  all bear all relaed coss. Any
incoeb be disrib L EESS







[) Invention Disclosure Form
II) Confidentiality Agreement



Exhibit |
MSM ID No. -
CONFIDENTIAL

MOREHOUSE SCHOOL OF MEDICINE

INVENTION DISCLOSURE

Please proide as m S

be as acc L =

need ore space, eeeeessssssssmm his brmPlease el fee b

lab noebooks (showing daes), dat shees, drawings or any oher ro

q e Or Research Deelopemtat404-752-1050

—
—
L
I
N

Title of Invention

2. Investigator to whom communications should be addressed.
Naen

Address:

Phone #: Fax #: E-ail:

Dae:

DESCRIPTION OF THE INVENTION

3. Describe the characteristics/specifications of the invention

a. Please gie a coplee echnical descripion of tbe inenfion and it adantges oer what

was known preio .

b. Whatis be echnology hatpresenly exiss in the area ofhis inenion? Whatare he

adantges ofhis echnology oer exising inenions and pracices?

c. Whatneed does his inenton estand how 1is hatneed presenly being ef



d. Whataddifonal ebodiems, ari afions, or applicaions can yo
inenfon?



Signat

Address




13.

14.

15.

16.

17.

18.

Please list other researchers or organizations efhom/which you are aware might be doing
similar work. Cite published references where possible.

Provide references to reviews, publications and other literature or public disclosures of this
work or any related work of which you are aware.

Who would use this product and how would it be used?

Please name any competitive products and mafacturers of which you are aware, even
though their products are not as good as you invention.

List names, addresses, and phone numbers ofrporations or individuals you would like to
have contacted and who might be interested in licensing this technology.

What are your personal goals regarding the development and



Eécie , 20 (be “Ecie Dat e”), “Corporaion Naei and Moreho
School ofMedicine agree as bl lows:

1. Contidental Inbration eans: (a) any inbraton in wrien or angible ormf






Tile: Tile:

Dat: Dat:

ListofDefinifons

CORPORATION CORPORATION NAME, TYPE: PROFIT OR NON PROFIT,
NAME ADDRESS

MOREHOUSE A priae, non-profitacademt inst it mesenBeeemikis =00
SCHOOL OF Adang, Georgia 30310
MEDICINE
EVALUATION Eal —ee————iring on he dab six omhs 000000
PERIOD aér he dae “Corporaion Na @i receies he Conidental

Inbraton forivloreho L.

CONFIDENTIAL Coniidenial Inbraion perains v _Inentons disclosed ©®
NFORMATION (CORPORATION NAME) forine ieaér he Eéciie Dat
of This Agqgreeent by he disclo sing pary and idenffies wih
paric . =




APPENDIX VI

INTELLECTUAL PROPERTY: COPYRIGHTS AND ROYALTIES

MATERIAL TRANSFER AGREEMENT






APPLICABILITY

This policy applies b all &c wmpmplminbbesssm—n- i dont St .
person eployed by he School.
DEFINITIONS
1. The 6llowing ersare i1porantbr p L
Inellect wE———— ] i o S S
a. “Creator”™: Indiid vissEEEEE—— sl
angible brrofexpression here by creaing Copyrighable Maerial.
b. “Copyrightable Material”: Maerial hatis s 0 US woppneysnlesesss
incl 1S M L
choreographic works, graphic worksphobgraphic works, cardiographic,
radiographic and picorial works (e.g., -rays, iages), sc S
3 .
in elecronic edia (e.g., digifized workand netvork ransin ssion ofdigifized
works, m L
ransmssion ofinbraion, in  sr N
C. “Derivative Works”: Copyrightble Maerial based on or deried fomone or
ore already exising copyrighed works. Deriaie Works incl ——
not limeéd b, new ersi ons, ranslaons, draai zaions, fcionalizafions,
reprod I
d. “Instructional Materials”: A ype of “Insiit S 0000
exbooks and st SN 20020 TS0

and/or postiocoral €llows.

e. “Institutional Resources’: Tangible reso .
Creabr, incl ek c)ACC () ——
nework reso oosynmmsimmmmss f persoresieesssssesnsien 00
S aeesssss————  <hnk assishnce fonmdical and -
grad —eeeeesssssm——n spccialiss or ill  —
eSS ‘ock or awardsade b he Insit e
by an exram .

f. “Institutional Works ": Copyrighable Maerial ceaed (1) specifically or
predommanty or L behalf of
MSM, or (3) s\ 1o (4) by 3 personacing 00000
wihin he scope ofhis or her epl oyemtatMSM, or (5) O
contractbetveen be Creabr and MSM,  or (6) e ——
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POLICY

and an exernal agency. “Tradifonal Works of Scholarship” will not be

considered “Insiit L. =. .

“Other_Intellectual Property”: Any Copyrightble Maerial oher han
Traditonal Works of Scholarship, Insit L

Maerials.

“Traditional Works of Scholarship™ Copyrighable Maerial relecing
research and/or creafiiyy which is onsidered eidence ofaccopd ishemtin

be Creabr’s academt discipline or proéssional feld, and is specifcally
creaed or predommat .

st —eesss———— e not lieed b books, book chapers,

jo

I ttr fal and

works, flspcassees, m wosnsss———— 1t rary works

1. Copyright Ownership

The ermofa sponsored research or oher agreeemtay detrime be ownership ofall

copyrighable aerial hata person creaes in he co Of O |

agreeent

If be agreeemt does not cont ain ermrelaing v he ownership of

copyrighable agrial, be 6llowing proisions ofhis policy will goern ownership of
be arial.

a. Only

a comssioned projectshall be a “wor k ade 6r hire”, and accordingly, he

School shall own all copyrightble aerial which a person creaes as a

comssioned project Ifa q TosUmpESENNNNNN o [orson Creaed

copyrightble aerial p ———— | | Inellect

Comee, aér inesfgaion inb he appropriat #&ct shall brm N

recoemdaiion or consideraion by he pr  esident In cases ofa comssioned

project he Creabr ofhe  copyrightable aerials shal I exec L=

righs v he School 1n any copyrighs or registaion hatay be obained.

The Creabr of all ober copyrighable aerial notgoerned by he preceding
paragraphs shall own s L Tl
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b. The Creabr shall proply fle a copyright disclos S 000

Ofice or Research Deelopemtbr any (i) Sc hool Research, (i1) Inst —
Maerials and (1i1) Ohenrnellect  —— e N
reso .. _—

c.  The School ay release it ownership righs b he Creabr when, as deerimed by
he Intllect L =u

Page 106 of 183



50% b he Ofice of he Dean; wh ich shall be disrib —
discreion of he Dean © s pport resco s —.—"=—————

infasr L.
help defay he costofadmmist ering Inellect "
actiifies.
1. 90% ofbe acc e o shnes b he Creabrs
In deeriming netreen mephbnaasnnn = =—=saaassssss—— 0 0
or oher reen D1 0] [ .
and litgaion which ay be inc e———— /" i ghtor in
be licensing ofbe copyrighable agrial.
The School will credit ® he Creabr, prior b incoen disrib ——
doc eeeessssssss———u  red in he co C____________
copyrighed aerial.
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1.03 “EFFECTIVE DATE” shall ean te dat his Agre eemtis lastexec L N

ARTICLE Il - SUPPLY OF MATERIALS AND OBLIGATIONS OF INSTITUTION

201 S —— Agreeent Moreha C I
S S © rcosonshleq T
which shall be deliered © COMPANY/INSTITUTION according © &deral and/or ste
shipping g . _—

2.02  Obligaiions of COMPANY/INSTITUTION. COMPANY/INSTITUTION agrees hatit —
BIOLOGICAL MATERIALS shall be s 0 he 01 1 owmmmm— 00 S
a. Saéyy. COMPANY/INSTITUTION agrees b L

saé amner and in copliance wih all a pplicable laws and reg S
Nafional Insfit L= .
be i 0] O L B
b. Strage. Upon COMPANY/INSTITUTION’S receipt of s I 00
MATERIALS as proided 6r in paragraph 2.01 hereinaboe, BIOLOGICAL
MATERIALS shall be sbred N iSRSl TION S —
COMPANY/INSTITUTION.
C. Inegriy of Maerials. COMPANY/INSTITU TION agrees nott analyze, or hae
analyzed he coposiion or brm L
here L= _—
d. COMPANY/INSTITUTION Use. BIOLOGICAL MATERIALS shall be ——
COMPANY/INSTITUTION’s #&cilifes or he research p D
Atnchenmt A, hereby atiched and ade pa rt of his Agreeemt No opfion or
coercial license is iplied or graned b COMPANY/INSTITUTION herein.
e. No Transér. COMPANY/INSTITUTION shall notransér or proide BIOLOGICAL
MATERIALS or KNOW-HOW or any porion hereofb any oher organizaion or
indiid S  E——
F
MATERIALS and KNOW-HOW are he al able and peewssmmmmmm——mics of
Moreho = _—
abiliy esssssssssssm— | S and KNOW-HOW in a amner hat s
seres b proecthe Moreho L
f Contidentaliy. COMPANY/INSTITUTION agrees ¢ ainain he confidenialiy of
any KNOW-HOW tansérred © COMPANY/INSTITUTION wih BIOLOGICAL
MATERIALS.
g. P  ——— rees b noify Moareho ————
Medicine ofany presenafion or p e
MATERIALS. COMPANY/INSTITUTION shall sté in he presenaiion or p ——
bat BIOLOGICAL MATERIALS were s T
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3.01

4.01

4.02

4.03

4.04

4.05

4.06

5.01

ARTICLE Ill - CONSIDERATION

Transér Fee. COMPANY/INSTITUTION shall pay he packing and shipping coss associaed

wih he tansér of BIOLOGICAL MATERIALS © COMPANY/INSTITUTION fom
L= Qne wiho -
wrien consentof COMPANY/INSTITUTION.

Moreho

Expirafon. This Agreeenmt

ARTICLE IV - TERMINATION

br a period offie (5) years forme EFFECTIVE DATE.

_ {0 shall regin in f

Termmaion by COMPANY/INSTITITION. COMPANY/INSTITUTION ay ermmae his

Agreeemtatany fenby proiding wrien noice © Moreho

sixy (60) days bebre he &€ rimafion is b ke eéct

Terimaion by Moreho

breach this Agreeemt Moreho

writn nofice ofhe breach. COMPANY/INSTITUTI

ofhe nofice b ¢

bis period, Moreho L

e [NSTITUTION does note

—EaaasEnfiEmS 00 SSSSSSSS—— __my

ON shall hae hirt (30) days fomeceipt

=

nofice ofis elecion b do so.

COMPANY/INSTITUTION's Financial Condiion. IfCOMPANY/INSTITUTION: (a) ceases b

carry on is b
Bankr

of b

acq

Of Medicine ay erimat his Agreeemtwiho

D — S L~ G
o) (c) hil it debk i N
L or (d) ol .=

COMPANY/INSTITUTION ay be enifed at law or in eq
Agreeemt by giiing wrién nofice of  ermmaion ® COMPANY/INSTITUTION.

Disposal of Biological Matrials. Sho IS AQrecummmumm———— I inatd ——
paragraphs 4.01, 4.02, 4.03or 4.04 aboe, COMPANY/INSTITUTION agrees b iediatly

disconin

OfMedicine’s req

L . and desray or ret

L

et | MATFRIAIL S and deriafies here fom e

in COMPANY/INSTITUTION'S possession.

| ohliat | claim incl

Oher Magers S
ca

Obligatons ofconfidenfaliy shall s

L all s

Towspiisendeymesmmt This secfion conrols

in be case ofa confictwih any oher seciion ofhis Agreeemt

ARTICLE V - LIABILITY AND REPRESENTATIONS

InfingeemtIndemificaion. COMPANY/INSTITUTION shall atall 1es d
his Agreeemtand hereaér, indemiy, deénd and hold harhess, Moreho
Medicine, it regens, oficers, eployees, and a fliags, againstany claipproceeding, deamd,

liabiliy, or expense (incl

action bro
as ares

gal expernesesessssminle 20rneys tes) which relaes b any

ssseesssssss——  0fa doesiic or freign paentor radeark so—"—
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5.02 Liabiliy Indemicaion. COMPANY/INSTITUTION shall atall ies d S
Agreeemtand bereaér, indeniy, deénd a nd hold harhess Moreho School Ofiviessse———
it regens, oficers, eployees, and afiliaes, ag ainstany clainproceeding, deamd, liabiliy, or
expenses (incl ’ i inj
persons or propery,or againstany ober clainproceedi ng, deamd, expense and liabiliy ofany

kind whabkoeer res L —
COMPANY/INSTITUTION, or arising fomany obligaion of COMPANY/INSTITUTION
here L= -

5.03  In no eentshall eiber pary be liable b be ohe r br exeplary, incidentl, indirect special or
conseq S ho L.

reen eeeesssss———Gn  scd ofhe possibiliyofs 00 eS——

ca ———— — .

5.04  Representfion. Moreho 0t hat itowns and has ffe b he
BIOLOGICAL MATERIALS and KNOW-HOW, and hathere are no o ——
assignems, or enc essessssssm—myn be proisions of his Agreeent =
MOREHOUSE SCHOOL OF MEDICINE MAKES NO OTHER REPRESENTATIONS
AND EXTENDS NO OTHER WARRANTIES OF ANY KIND, EITHER EXPRESS OR
IMPLIED, INCLUDING BUT NOT LIMITED TO WARRANTIES OF
MERCHANTABILITY OR FITNESS FOR A PARTICULAR PURPOSE, NOR DOES
MOREHOUSE SCHOOL OF MEDICINE ASSUME ANY OBLIGATIONS WITH
RESPECT TO INFRINGEMENT OF INTELLECTUAL PROPERTY RIGHTS OR
OTHER RIGHTS OF THIRD PARTIES DUE TO COMPANY/INSTITUTION'S
ACTIVITIES UNDER THIS AGREEMENT.

5.05 Nat eeeesssnivhiiBdO| OGICAI MATERIALS proided here . ———
considered experiemtl in nat e ONMPANY/INSTITUTION wih
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Morehouse School Of Medicine
720 Westview Drive, SW
Atlanta, GA 30310-1495

b. Ifo COMPANY/INSTITUTION:

NAME
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IN WITNESS WHEREOF, be paries hae ca I 00

eéclie as ofhe dae lastexec be | wisymsmy———— 1 < A(reeant
MOREHOUSE SCHOOL OF COMPANY/

MEDICINE, INC. INSTITUTION

Sandra Harris-Hooker, Ph.D. NAME

Associate Dean for Research TITLE

Development Date:

Date:

COMPANY/INSTITUTION (Recipient)
(Provider) Scientist Scientist

Date: Date:
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ATTACHMENT A

The DEFINITION OF MATERIALS proided by Moreho e School Of wiesrsenem——"
will be seeseessighSsteeian- 1\ FN BY INVESTIGATOR
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APPENDIX IX

INVOLVEMENT OF FACULTY IN NEW POLICIES
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APPENDIX TO FACULTY BYLAWS

Involvement of the Faculty in New Policies

Inrod L= -
Itis iporantbr he & s 2§00 0fnew policies batare adoped by =
he Academt Policy Co S 0SS

process is appropriae.

The p L proced L -
hatnotfies &c weessssss———_nc\v policies hatare wihinbe j =000 e
he APC, and hatproides s . = _
Proced L T
When a new policy hatis wihin te of remiviGmnesssssms:cntd 61 adopiion b

he Academt Policy Co sha lesipyylaemesinsmml | oher s and safin he brmofa

proposal atleast 20
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APPENDIX X
POLICY FOR INTEGRITY AND THE RESP ONSIBLE CONDUCT OF SCHOLARSHIP

AND RESEARCH: GUIDELINES TO ENCOURAGE RESPONSIBLE RESEARCH
PRACTICES
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APPENDIX TO FACULTY BYLAWS

Policy for Integrity and the Responsible Conduct of Scholarsig and Research: Guidelines

to Encourage Responsible Research Practices.

Intod L = I

The com S al [ s

honesy, inegrit, objectiiy, and co llegialiy. The diersiy, 1exbiliy, and crdaiy ofbe

research com aeee—— D L. —

progress in he Unied Shes.

For cent meessssss———— 00 he selfcorrecing m echanisminr insic b " 5—
be nat L -
research process. Recentand draaic increase in he size and ini L =
enerprise, and in he am nd pat ok S —
abo L it .
In addifon, be changing nat L
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Actions hatiiolae radifonal al he rossws————— 0] hatay be

detriemtl b be research process.

These do notdirecly daage he inegrit of  he research process, howeer, hey can
erode confidence in he inegriy ofhe rese arch process, molae raditons associatd
wih science, aéctscienific concl ONS, WaSt eSS = S

ed . S

Failing b reain signifcantresrch dat br a reasonable period

Maintining inadeq L=
Conérring a L =a 2 —

research repored in he paper

Ref N S L

Using inappropriae safisical analysis © enhance he significance of research

findings

Inadeq U 020 S .
Oher Miscond .

These pracices incl Hor Viensessssheesinm" ot L S
science, 1.e. sex — i1 L
andalismincl > CriONE OF iNSE  e——
iolafons ofgoernemtrese  arch reg ch cwswessssnbammih 20io0acie

aerials, recobinantDNA research, and he L=

Recoemdafions

As science becoes ore closely linked b econo mt and politcal objecies, he processes by

which scienfiss brm . ..
increasing p —————— [\ i NSt necesslaeinsssnsnan ohon  so—",
be ehods by which hey bser responsible res earch practces. Ens .
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research process req C _
f e 30 1600S hatbser respons ible research cond — ——
paricipae in be research enerprise share resporisul iy br he inegriy ofhe research process.

The dllowing recoemdafions are aied atsrengt hening be research enerprise, as well as

clarifing be nat poneinkbabsssniemi cnfi st reseah insfit N

agencies in his area.

1.  Scieniss in cooperafion wih oficials of research insiit L S
responsibiliy or ens 1 0ccss They sho —
an enironemt a reward sysenfi.e. wh  en assessing prooi on), and a raining
process hatenco POl ——C f CCS

2.  Sabbatcal programhatbser &c S .
be inegriy ofhe research process sho —— h ) 5 § e —
program

3. Adopion oftral g L= 20202000222 —
coom faework of deiniions, dising N
q C & e

4.  Policies and proced s _Oher DTcond S
occ e o< hef harassent or andalism -

B. C —eess—0rcho  hool offeiess— 0 s

The P ————— N

any insiit . S S | SHNCe D

or any projector progranwhich inoles he cond =

research, is req e Ofi ce ofResearch Inegriyy (OR)an
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Concerns abo e —— Y YT H abo  ————
research inesigavrs and of insit 1N o1 e ——i 0] Access b
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The reiewer has he responsibiliy ér preseringbe inegriy ofhe reiew process. In

reiewing a am myeeesesemlpmm o 0r he isentr N
inbraion hatis . 000 0 S

scienfiss. Itis ofobio 001 O Ake [ .
gained in he reiew or her or his own p — 00 |\

by consentofhe a . 3

Recoemdafion on Com CofonmSni S _—

presige wihin he scieniic com shoRpREEE———— O C () L.
radifons, c S (10 S0 S
and policies. A general r ———_ 0] S L
tke responsibiliy br is conentand o . FH L=
confingenton s v e 0fhe bllowing cabgories: 1) concepiion se—m"m
and design ofhe experiemt 2) exec cwosmummusissnimmmil o §i0n and shrage ofhe

S D —— ofhe priary dah_and 4) preparaion S

reision ofhe am L I S

D. Correcion ofErrors

Atsoeleel, all scienific repors, een hose hat ark prob S
errors offictor inerpretf on. In part s S
research process iself-a hypohesis 1s brm aed, an exmemmswilmsnm——"scd 3nd

based on he inerpretiion ofb e res s ccd _or discarded

Errors are an inegral aspectofpogress in ahiningscienific knowledge.

Science 1s selfcorrecing, and errors whetre honestor prod L 00
exposed in f ——— 1 S D L. —
be erifable and reprod s c00F proides an opport 0 "
or he com eeeessssssssssmm__ [d on he s e___

as one shge atwhich errors and msinerpretaions can be deeced and correced. The
research endeaor can herebre be i1ewed as a wo-fered process: frst hypobeses are
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brm L and caoncl

co ==

Recoemdation on Correction ofErrors

In accordance wih estblished principles ofscience,
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personal exaple, b 0o ofdisciplinary shndardsand

scienific norab aéctresearch pracices.

To he exenthathe behaior ofsenior-scieriss conbrenwih ge  neral expectiions br

appropriae scienific and diseplinary pracfices, be resealr sysenmis coherent and

m s  and he perceied behaior ofrole ooels s————
and leaders in he research com hespenenss————— aaaaSSS——

pracices ofcolleag  associatSmmersE——— S —

Recenly, be deamds ofobaining s I

coneporary research enironemt oén sepa rat &c L

laborabry heads &il o parfcipat in be eeryday workings of he laborabry, heir

Inaenfion ay harrbeir rai nees ed b - \\hen fic —
emers are notdirecly rewarded or heir grad L

Insit eeesssssssssmmn nd reward he al __________________
embrship, he press L=

enironemt can oerwhelmhe fenallocaed © eaching and embrship by an

inestgaor.
Research s O AiNRINing an atsphere ofopen 0 e
com L ch gro L.

paricipaion by and recogniion ofall paris. Considering h n relaionsersesss———
Ineracions is an iporantas pectofgood research pracice.

Recoemdafion on Research Trai  ning, S —

Research emors, laborabry dir ecors, deparemtheads, and senior &c e S
defining, explaining, exeplifing, and req L s 2020 22222
insiit eesssss—i————  hat person direcly responsible brhe profssicrl—
deelopemtofa research rai  nee. Proéssional delopemtincl tomonlateea—— 20000
and socializafon in basic researpracices (i.e. a aC ressnymms——— rcsearch

dat). The embr has he responsibiliy © s L
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APPENDIX XI

ACADEMIC APPOINTMENT AND PROMOT ION PROCESS AND POLICIES AS
APPROVED BY THE BOARD OF TRUSTEES
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APPENDIX TO FACULTY BYLAWS

Academic Appointment and Promotion Processnd Policies as Approved by the Board of
Trustees
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ACADEMIC APPOINTMENT & PROM OTION PROCESS & POLICIES
INSERT HANDBOOK

APPENDIX XlI
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POLICY FOR THE TRANSFER OF GRANTS/EQUIPMENT

APPENDIX TO FACULTY BYLAWS
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Policy for the Transfer of Grants/Equipment

P L ——
To define he policy and proced . = 2 -
and research eq 0 cramaes eployent at Moreho S

School ofMedicine (MSM) and ass eployentsemshemsnshammm -—oaas———m Z=Z0°0°°

Scope and Responsibiliy

This policy applies b all inégabrs who receie granfconract s o S
The dean will be responsible or ipleemtion of his policy and br ens L
Req —seeessssssssmm  noroed and recoamded b he dean by he s——-——

deparemtchair. Final decisions will be ade by he dean.

Policy

Unless oherwise proided br in he erewnfan  award and agreed b by MSM 1n he acceptince

ofan award, all eq e actare be propery of MSM. Inhe 00 =

eenthata fic ————— o0\ i h MSM b ass -

insit  ——— grantcontractand research eq .

insit L S
X The fic e 0001 of he granfcontract _ e—
X The research projects by hi segmemisesmmsmmnll_nothe coniin L

a new principal inesigaor.

X
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xAll MSM policies and proced otsi———c e 0]lowed and

approed prior b ransér.

x All financial obligaions (ihc eesessssss———— < _collaborabrs and/or
co-inestgabrs) inc L
X The inestgabr will coordinat be ransf er and he new insit e

fnancial and physical responbiliy br he ransér.

X Eq = at MSM. If soenofhe research O
actiifes will confin S __ eSSSESSSSSSS— 00
his eq e 0] Dbetveen he parfes doing he work, — s
S L S

XEq L f L -

ay be negofiaed wib he Associat Dean br Research proided hat ithas been

depreciaed and isofno e b anoher iveshynE——

Proced L _—
As soon as a &c —sssssss—————_0sifion or knows hathe/she will accepta
posifion atanoher insiit d hatee e S _
will be ade, he bllowing proced ho .

Prior v Approal ofTransér

1. Cons LN _—
req -ssseesssssm———8u_ icies _and obfin copies ofreleant = s
agency doc L

2. Obtin forhe B weesssssspmismenm (s concerning he granfconract 00
and an i1